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Welcome in the world of MOMAP 

Working with Identity Orientation 

 
Workshop leaders: 
Vera Várhegyi, Elan Interculturel (FR) 
Viktória Jakó, Artemisszió Foundation (HU) 
 
The workshop was about to learn to use the multiplicity of identity as a resource in the new 
environment. The participants took a playful trip into their own identities and to the theory of 
identity change. 
 
First the so called identity matrix was distributed and Vera invited the participants to fill out 
the first column of the matrix, giving 10 answers to the question “Who am I”?  
 

Identity matrix 
 

WHO AM I ? Type 
Importance 

1 to 5 

Importance 
 in new  
place 

Value 
1 to 5 

Motives 

I am…      

I am…      

I am…      

      

 
After there was a short discussion about the different answers the participants gave, they 
were sharing the results with each-other. The participants should concentrate on the answers 
that are illustrating most how the participants think about themselves. 
 
After there was a short power point about the concept of identity: 
 
1. Identity 

“.. subjective concept of oneself as a person”  
“..all aspects of the image of oneself— as represented in cognition, emotion, and 
discourse” (Vignoles 2006) 
“In its widest possible sense, [. . . ] a man’s Me is the sum total of all that he CAN call his, 
not only his body and his psychic powers, but his clothes and his house, his wife and 
children, his ancestors and friends, his reputation and works, his lands and horses, and 
yacht and bank account” (James 1892) 
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2. Identity – characteristics 
Dynamic, subject to change, development in time 
Situational: depends on the context (“salient identities”) 
All identity is cultural, not just group identities 
Multiple: everybody has a multiplicity of identities  
Negotiated, with the environment and its members  
Connected to status  and power dynamics 

 
3. Identity layers: 
  Personal / Individual Identity (I’m an explorer, a traveler, I am   curious, I am short etc.)  

Relational identity (I’m a mother, a daughter, a friend etc) 
Group identity (I’m Hungarian, woman, an environmental activist etc)  

 
4. Motives:  
Identities are maintained because they help fulfil certain functions.  

Relatedness / belonging 
Competence / efficacy 
Autonomy 
Continuity 
Distinctiveness 
Meaning 

 
After the participants should mark next to each answer in the list to what type of identity it 
corresponds. (Personal/Relational/Group).  
 
For example:  

• Individual identities represent the person as a unique individual: “I am a seeker”, “I am 
an explorer” etc. 

• Relational identities depict us though our social relations, connections: me as mother, 
wife, sister, daughter, friend, enemy etc. 

• Group identities refer to our membership in social groups: French, Jewish, tango 
dancer, living with disability etc. 

 
After each participant got an “identity contexts” card and a little role-play has started. 
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E.g. 
FROM NOW ON YOU ARE 
SPOUSE OF AN EXPATRIATE SENT TO TOKYO FOR A MISSION OF 2 YEARS 
 

  

 
 

 
The participants read themselves their new context, took some time to get familiar with it and 
they needed to imagine what they would do first in the morning, with whom they would have 
lunch, who they would call up if they felt lonely etc. in their new environment.  
 
The participants went back to their identity matrix and give now 8 new answers to the 
question “Who am I?” according to the new situation. 
 
When ready, participant needed to find out: 

- If they found answers for every identity motive? 
- What were the motives that were the most represented, that connect to the most 

answers? 
- What were the motives that were not represented by any of the answers? 

 
The workshop leader was talking about identity change and participants tried to follow up 
which are the parts of the identity that change within a new environment.  
 
People to formed groups according to their new contexts (Tokyo / Saudi Arabia / Peru) and o 
were discussing about what are identity motives that are satisfied in the new context 
according to their lists.   
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As a conclusion participants were discussing how to work on the different areas of identity 
motives in a new environment and were brain storming about different activities that supports 
to strengthen those areas. 
 
 

The identity compass 

 
Another way to work with the motives is to use them as a compass.   
For each motive, think about examples of activities or places that give you a chance to 
satisfy them in your new environment. 
Which are more difficult to fulfil in the new environment? 
 
Breakwell calls “identity threat” the situation where we cannot answer some identity 
principles.   
 
Which identity threats do you think are the most recurrent during transition? 
 

 
 
 

 



 

Mobility Guidance and its Specialties in East-Central Europe 

 

 

7 

Working on Relational Strategies  

 

Workshop leaders: 

Judit Koppány, Artemisszió Foundation (HU) 
Clara Malkassian, Elan Interculturel (FR) 
Anna Marie Gaffiero Muscat Drago, Sans Frontiers Europe (MT) 
 
The quality of human relations is the most powerful predictor of wellbeing, hence, in this 
workshop we explored the multiplicity of relational strategies through the symbol of social 
galaxy. 
 
Participants first were asked to draw their own social galaxy: where they were the central 
planet around which other planets, moons, stars gravitate.  The other planets could represent 
concrete individuals (e.g. specific family members, friends) or groups of people (e.g. 
colleagues, your football team etc..). The distance from the central planet represented the 
regularity of contacts and the size of the planet the importance of those relationships. 
 
Afterwards, they were asked to Imagine that they are given an opportunity to move abroad 
for a 6 months period. The specific circumstances were given to each participant on a small 
card.  
 

1. Your partner is offered a temporary job in a multinational company in China. It is a 

excellent professional opportunity for him/her, so together you decide to take this 

opportunity. You decide to take a sabbatical and do not look for employment in the 

new country. As you do not speak the local language, you find it quite hard to interact 

with the locals. Upon arrival, you enrol in an intensive language training for foreigners, 

but your classmates are much younger than you so you do not find many things in 

common with them. Since you do not have job, you have a lot of free time so you 

decide devote it to your hobbies and to exploring the city. Most of the time you are 

however alone.  

 

2. You decide to accept an offer to work in a multinational company in Buenos Aires. 

Your dream comes true as you are passionate about Spanish (you have been studying 

it since primary school) and always wanted to live in a Latin American country. Your 

colleagues are very mixed: half of them are Argentineans, another half come from all 

over the world. You try to spend as much time with the Argentineans as possible and 

you decide to live in a shared flat with locals. From time to time you meet someone 

from your home country, but you do not make it a priority to spend time with them.  

 

3. You have always wanted to be an international volunteer – so you are very happy 

when you are offered a volunteer position in Poland. Within this program, 5 volunteers 

are selected from each country who are then sent to the same country to realize a 

project in cooperation with a local NGO. You are very happy with your national team, 

all the other volunteers seem to share your interests and passion. You also get along 

very well with the local colleagues, and some of them invite you quite regularly to 

cultural events and programs, where you can meet their friends.  
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4. After years of working in the same field, you decide to change career and become a 

translator. After finishing the university, you decide to work for the European 

Commission in Luxembourg. The office of translation is huge, your national team has 

more than 40 people. It is very convenient as some of them have been living in 

Luxembourg for years, so they can help you with all the practical issues. The workload 

is quite heavy so you do not have much free time. The little you have you mainly 

spend with your close colleagues, it is just much easier, you can speak your mother 

tongue and it is so nice to get together and cook some dishes from home. It eases 

your homesickness that you feel from time to time.   

 
They had to use their imagination and draw a new social galaxy that illustrated the changed 
circumstances. The planets were coloured accordingly:  

- Colour 1: people from your culture of origin - yellow 

- Colour 2: people from the host culture - blue 

- Colour 3: other foreigners living in the new country – green 
 

 
 
 
In groups of 4, participants compared their old and new galaxies. They discussed the 
following questions:  

• What differences do you see?  
• How do you feel about your new situation?  
• Would you change anything?  
• How would you do that? 

 
As a closing, the theory behind this exercise was presented. It was highlighted that migration 
forces people to break with their social relations, at least to restrain those connections to the 
virtual sphere. John W. Berry created the model of acculturation strategies that would 
become the most cited model of how people engage with others in a new cultural 
environment while rebuilding their social network.  
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is it valued to maintain relations with the 

original cultural environment? 

 

 

is it important to 

engage in relations 

with members of the 

new environment? 

  »YES » « NO » 

« YES » 
integration assimilation 

« NO » 
separation marginalisation 

 
The MOMAP methodology uses this classification while adding two extra dimensions:  
 

 
 
Some strategies are more linked to successful mobility:  
 

Strategy  Satisfaction Skills development  Change  

Integration + + 0 

Assimilation + 0 + 

Separation + 0 0 

Marginalisation - - - 

Relational proactivity + + + 

Relational tolerance + + 0 
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The guide must take into account that the strategies are not fixed: the same person can 
adopt different strategies in different situations. It is important that respondents become 
aware of the possible implications of the strategies they use and ready to explore new 
strategies. Some participants, for instance, may be initially satisfied with retreating into 
separation. In this case, the guide and the participant should explore the potential 
drawbacks together in a non-judgemental way i.e. without giving direct suggestions. In any 
case, the decision to change should come from the participant.  
 
Contrasting the current constellation of one’s social network with the ideal one is merely the 
first step. Working out ways to reach the ideal situation is equally important. Exploring the 
connections between relational strategies and specific motivations can be helpful for the 
participant to identify activities that can be entry points to new communities and social 
groups in the new environment.  

Working on Intercultural Skills 

 
Workshop leaders: 

Jessica Penrose, Momentum Arts (UK) 
Cecile Stola, Elan Interculturel (FR) 
 
The workshop focused on emotion management in mobility experiences: how not to let stress 
overwhelm us, and turn stressful situations around to good learning opportunities?  
 
First, the facilitators introduced a case study of a person in mobility who found the transition 
difficult, and explained what strategy he used to overcome it.  
 

Case study: Interview with an Argentinean male, who came to France following 

 his wife whom had obtained a job contract for two years. 

 

I: During your stay in Paris, do you remember any stressful situations? 

Joaquin: At the beginning it wasn’t easy for me to find a job. My wife had one, I just followed 

her. My search took some time, but finally I found a job in an American company. That was 

fine for me because my biggest issue was the language, when I arrived I couldn’t speak more 

than three words, “bonjour” “merci” and “baguette” (he laughs). 

My wife had a contract for two years with the same company she worked for in Argentina.  

In Buenos Aires I was working as a computer engineer for large company, but I had started to 

feel bored, without motivation. That’s why I chose to follow my wife and try some new 

experiences here. But you should know that at the beginning the problem with the language 

was a real nightmare, I couldn’t understand anything, I was desperate, I felt completely 

handicapped, depending on my wife for everything, I was even unable to buy bread by 
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myself because even though “baguette” was one of my three words, I felt ashamed to 

pronounce it….I was paralyzed. I felt like a three year old kid, I had the feeling that everyone 

was laughing at me anytime I tried, with a tremendous effort to say something. I felt that they 

were looking at me funny….  

I: How did you manage to handle the stress produced by that kind of situation? 

Joaquin: At the beginning and for several months, I just tried to avoid any interaction with 

French people, but that started to generate problems with my wife because I didn’t go with 

her to any social outings with colleagues, I just wanted to go to outings where people spoke 

Spanish or English. Later, as my relationship with my wife was deteriorating I discovered that I 

was becoming lonely and locked on my self I said to myself  “either you do something about 

it, or you go back…” That’s when I started to see the situation from a different point of view 

and I began to laugh about it! 

I: How did you do that? 

Joaquin: I started to interact with my neighbours, with the owners of shops from the street, I 

tried to talk about anything, or I would just ask them anything, my goal was to look at their 

faces every time that I made a verb tense mistake like a three years old kid would make, or 

when I couldn’t find a word to express myself and I just invented one from Spanish to French, 

without realizing, of course! Or when I pronounced it with a particularly strong accent… At 

night, I couldn’t wait for my wife to tell her about those unusual experiences, and we laughed 

together! But the most interesting part was discovering that I could remember every single 

correction those people made to me! 

Step by step, my wife and  I started to see how I was incorporating Parisian expressions into 

my vocabulary! My motivation evolved, and by the end of the year I started a course at an 

institute, and now I feel more comfortable! 

 

This example shows us how the same situation can be more or less stressful depending on the 

way we interpret it, which can generate different emotions, and mobilize various resources to 

confront the situation. Ultimately, this would lead to a different result, either closer to growth 

and pleasure or to suffering and conflict.  

We can see that the interpretation of the situations has a bigger role in causing stress than the 

situation itself. Therefore, it is up to us to make the experience in a foreign country enjoyable 
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(through the way we evaluate the expatriation and how we choose strategies and use them 

to cope with difficulties) rather than a natural result of the expatriation itself.  

In small groups, participants brainstormed about situations that they have found difficult in 
mobility – when they felt uncomfortable or upset, or got into a conflict situation. They 
discussed all the stories, then as a group made up a story about an imaginary person having 
a difficult experience that ended up with a negative result. 
 

Each group created a story board/cartoon with four boxes, to represent the imaginary 
conflict situation. In each box, they need to show what the person felt, thought and did in 
that part of the story. Afterwards, each group shares their storyboard with everyone. 
 

 
 
Afterwards, groups went back to their story board, and thought about how the story might 
have ended more positively if the person had seen the threats as challenges, thought about 
their internal and external resources, and taken a different attitude. Participant redid the 
cartoons, keeping the first box the same, but changing the last three boxes, showing the 
person taking a different attitude and the outcome being more positive. Outcomes were 
shared with everyone in plenary. 
 
As a conclusion, it was reinforced that people evaluate the situation as a threat if they are 
focusing on the danger of the situation and minimize the skills which have to cope with 
stressful situation. This appraisal provokes negative emotions and disadvantageous outcomes. 
However, when people evaluate the situation as a challenge they’re focusing on their 
resources. This kind of evaluation is associated with positive emotions and advantageous 
outcomes. 
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Harnessing Mobility – Practices from Central Europe  

The labour market integration of migrants 

 
Workshop leaders: 

Lenka Laugesen, Counselling Centre for Integration, (CZ) 
Ivana Steúankova, Counselling Centre for Integration, (CZ) 
 
Introduction to the Centre: founded in 1997, the Centre is run by social workers and project 
managers who work with migrants and refugees, offering social and legal counselling. 
This workshop will present two of the tools used in this work. 
 

1. Revitalise Responsibility 

One of the Centre’s projects offers support to people from third world countries who are now 
living in Prague and working at a level below their qualifications, or who are working illegally. 
The aim is to help them work legally, or to find work that fits their qualifications. It is a complex 
counselling programme (that also includes practical help) run by lawyers, social workers and 
psychologists.  
 
This tool is based on individual work plans, which encourage the client to set their own goals 
and work out what steps they can take towards getting a job. 
 
Workshop exercise: 

a) Imagine you are a client of the Centre who has been unemployed for many months. 

Think about what steps and actions you could take in the next 14 days. Think about 

details, and any reward which will come at the end. 

b) In pairs, share what you have come up with, and try to find common areas and 

important points  

c) Each pair share with the whole group. Ideas put forward included -  making a cv, 

scanning the labour market, doing a diagnostic of your skills, asking friends for ideas of 

where to look, getting up an hour earlier every day to do job seeking, volunteering 

 
2. Role Play 

Another of the Centre’s projects supports women from traditional Muslim societies to find 
employment in the Czech Republic. The women are mainly from Kazakhstan but some are 
from Syria, Turkey or other countries. They face particular issues in finding jobs – low education, 
lack of work experience, language problems, childcare issues, discrimination against mothers.  
The Centre also works with employers to educate them, publishing a handbook on 
integration of the target group. No other organisation in the Czech Republic focuses on 
Muslim women in the labour market. The project provides a variety of activities, including 
counselling, teaching IT skills and Czech language. Intercultural mediators (e.g. a Professor of 
Islam) provide information and advice to the Centre.  
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The process - a project worker assesses the clients plans, motivations etc, and helps her with 
writing a CV, practising for an interview through role play and working on her positive self- 
presentation. 
 
Workshop exercise: 

a) Two participants took the role of a male interviewer, and a female interviewee from 

Kazakhstan who is going for a social worker job. Each were given detailed information 

about their roles (see attached sheet) and then acted out the interview 

b) Rest of group observed and took notes on what they thought was missing (what should 

“start” happening), what should not have been done (what should “stop” happening) 

and what was ok (what should “continue” happening) 

c) Whole group discussed their thoughts on the role play e.g. 

Start –    woman needs guidance on what to say and what not to say 

- she should have explained that she prefers not to shake hands, rather than just 

refusing 

- she needed to do eye contact 

      Stop -  employer very ignorant about Muslim culture 
 Continue – good that she mentioned the previous experience she had 
 
Handouts: 

 

Activity: Role Play - Simulation Interview 

Actors (Roles): 

Job candidate, job recruiter, observers 
Job description - required position: 
Required position: Social worker 
 
Social service centre for clients with combined disabilities (mentally and physically disabled 
clients aged 5-50) 
 
Work description: The social worker arranged client care of both sexes with combined 
disabilities (mental and physical) from ages 5 to 50. Assistance with client care, client 
accompaniment, cooperation with the clients' family, cooperation on client activation 
(musical, artistic, physical, working education). 
 
The Centre is looking for full-time employees 40 hours weekly. The work day is from 8:00 to 
17:00. 
Required education: University degree in social work, at minimum a requalification course for 
social workers. 
 
Work experience: One year of practise minimum, experience working with disabled people. 
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Interview description: A Muslim woman (a foreigner) comes for an interview. She has applied 
for a social worker position in a Centrum that works with mentally a physically disabled 
clients. The interview is led by the company director who is a man. He offers the woman a 
handshake and a place to sit down as a welcome gesture. 
The job recruiter is very pleasant and friendly but cannot offer this job to this candidate since 
she doesn't fulfil the requirements for experience (she has only 90 hours of experience), she 
has a basic education whereas the other applicants have a higher education, there is a 
language barrier and above all cultural-religious differences. The job recruiter also fears that 
the client will often be at home with ill children. There is a relatively high interest in the job 
position. 

Role 1: Job candidate 

 
A female (26 years), country of origin- Kazachstan, a Muslim (Wahabist), covered 
(headscarf, abaya) 
 
Family status: 

Married, three children (9, 7, 3), still at home with the youngest son. Kindergarten as of 
09/2014. 

Babysitting could occasionally be covered by her friend or husband. 
 

Education: 

Kazachstan - Primary school 
Czech Republic - Social worker - requalification course (200 hours of which 90 hours practise 
in Centrum) 
 

Work experience: 
Housewife, no working experience, occasionally helps elderly woman in neighbourhood 
 

Work motivation: 

Wishes to work in a social field, she likes to take care of people, she enjoyed the experience 
working with handicapped clients during her practise since clients there have no prejudices 
toward her cultural-religious differences unlike some other people. They do not care that she 
wears a scarf, they are kind, open. Her husband fully supports her in her decision to start 
working. He works occasionally and if so, illegally. 
 
Potential barriers: 

Language barrier, lack of working experience, small children (babysitting could not always 
be covered), can only work part time, insists on being able to wear a headscarf and be fully 
covered when men are present, to have a chance to pray regularly, cannot shake hands 
with men (interview!), cannot sing, play and listen to instruments, dtaw characters, celebrate 
Holidays like Christmas, Easter etc. 
 
Role 2: Job recruiter 

 

A man. He does not speak other languages than Czech. He has no knowledge about Muslim 
cultural religious differences. He is pleasant, friendly and open. 
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Role 3: Observers 

Observers will watch the interview and make role play comments on how the interview is 
conducted. 
The comments will be split into three columns on a separate sheet: 
 

Start - What did you miss during the interview from both sides, i.e. the recruiter and the job 
candidate? 
 

Stop - What should they eliminate, not say, not do? 
Continue - What was good, what would be good to continue with? 

Activity: Role Play - Simulation Interview 

Role: Observer 

 

Start 

(What did you miss during the interview from both sides, i.e. the recruiter and the job 
candidate?) 
Stop 

(What should they eliminate, not say, not do?) 
Continue 

(What was good, what would be good to continue with?) 

 

The role of migration in international development 

 
Workshop leader: 

Galya Terziava, Society Development Institute (SK)  
Panelists: Barbara Messova and Azim Farhadi, Society Development Institute  
(SK)  
 
Theme:  Bridging the Gaps between Hosting and Sending Countries  
 
Aim: Why involvement of Migrants and Diaspora in Development Cooperation? 
 
Methodology: Presentations, discussion, work in groups - working on concrete topics, 
meetings with migrants. 
 
References: “Development Potential of Diaspora and Migrants” defines the global migration, 
social, economic and human development operations as a process of competitive 
development policies comprising the exchange of human capacity, ideas and cooperation 
between actors who follow the heir interest to realize mutual gains from networking and 
partnerships. A model of development cooperation, in which immigrants are considered 
actors of development of their societies of origin and, at the same time, dynamic players in 
the construction of inter-culture dialogue and cooperation in the host societies. The objective 
of the co-development thus has triple implications for the migrants, the societies of origin and 
the host communities, involved in a pro-active and supportive integration and promotion of 
development education’s initiatives to sensitize the public on the root causes of migration 
and poverty. 
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Activities: 

- Introduction of SDI by Galya Terziava - http://www.comide.eu 

� Short films from their projects 
 
- Presentation of legal aid processes in Slovakia by Barbara Messova 

� Basic needs for asylum seekers. E.g. basics of language skills; food that refugees 
eat… 

� How to communicate migration? – It is a natural phenomenon; you can not stop 
migrants to come. -  There should be a positive communication from policy makers 
as societies can benefit from mobility. – Migration Policy?! 

� See diversity as positive – Pro migration and pro integration policy needed – there is 
nothing really concrete yet to fulfil this aim. 

� Discussion in groups about how people see this topic approached in their countries. 
 
- “What does a cultural mediator do?” – presentation by Azim Farhadi 

� Stories about the Gastro Festival. 
 

The contribution of mobility in development of entrepreneurship and innovation  

 

Workshop leader: 

Andrzej Bialko, The Union of Associations Multikultura (PL)  
 
Most programmes target institutions, normally there is not too much direct contact between 
people and programmes. 
The aim of the EU with the Europe for citizens program is to change this and open up to the 
voice of the individual citizens, what is needed by them. 
 
Give people a chance for mobility e.g. in other projects normally it is only the project staff to 
travel (1-2 people go to 2-3 international meetings), but here there can be e.g. 24 mobilities 
for citizens.  Polish example (Multicultura) - project about modern art for people over 50, they 
invite the citizens to participate 
 
The aim of the EU is: 

- to enforce the role of citizens’ entrepreneurship by active participation in the EU civic and 
democracy processes through mobility 
- to enable citizens to further influence and participate in the development of a sustainable 
and inclusive economy by increasing their mobility and develop entrepreneurship 
EU promotes labour market mobility between areas/countries 
Language knowledge is needed 
Support individuals wanting to start a business in a new place 
Target group: not only young people (like the Erasmus for young entrepreneurs programme), 
but also for other target groups, such as people in risk of marginalisation 
 
 
 



 

Mobility Guidance and its Specialties in East-Central Europe 

 

 

18 

Questions:  

- What do we know about the new programme following Europe for citizens after 2014? 

- It is not approved yet, we don’t know a lot, but there will be some continuation. 

- What programmes have there been so far? 

- Partneship programmes (Leonardo and Grundtvig learning partnership?), Europe for Citizens 

(Twin cities) 

- What happens at a Twin cities meeting? Who is meeting? 

- e.g. in our project in Poland (Multicultura), we educated citizens about history, about the 

fact that there is no common history because history is taught differently in different countries. 

We created a common history with our partners. There were meetings with the citizens, they 

presented their culture and history, e.g. a foreign group came to Krakow and the local 

participants presented them the history of the city and we discussed it. 

- What is the motivation of citizens to participate? 

- They can get contacts, visit each other afterwards, etc. It also depends on the subject of 

the meetings, e.g. a project focusing on promoting participation in the European elections 

for young voters has a quite clear aim, it attracts people with a certain motivation while other 

projects attract other people. Twin town meetings concentrate on culture, thematic networks 

between twin towns have more concrete aims, they face problems that are similar in the 

different countries, trying to find solutions together, exchanging best practices. E.g. people in 

different countries present how the government responds to the needs of elderly people – it is 

different in each country – they can learn from each other, e.g. if there is somebody from the 

municipality he/she can take some good ideas and realise them at home. Citizens formulate 

their ideas and needs. 

 
Each year there is also a priority topic. It is better if there are more towns to participate, not 
only 2 as the EU’s aim is to involve as many citizens as possible. For thematic networks you 
need at least 4 countries. You can involve also non-European countries but you don’t get 
financed for their part.  
 
- Erasmus + will be open to non-European participants. Will also the new Europe for citizens 

programme open up to them? 

- It is not likely. 



 

Mobility Guidance and its Specialties in East-Central Europe 

 

 

19 

 

Discussion in small groups: 

What would you like to get from an EU mobility / such a programme? What should the EU 

provide you with? 

 
- Simple bureaucracy 
(The EU is supposed to go into this direction with the new programme, e.g. the structure of the 
budget in the new Europe for citizens programme will be simpler.) 
- More support after mobility, to use on the local level what has been learnt (but is it the task 
of the EU?) 
- More realistic budget for Erasmus student mobility projects (at the moment the budget is not 
enough to cover subsistence costs so the programme becomes elitist / creates exclusion; to 
cover the “own part” is not possible for many students) 
- Programmes similar to those about minor languages also about “big” languages, possibilities 
of mobility to learn about the language and culture of countries such as the UK, Germany, 
France (e.g. in the Europe for citizens programme you have good chances to get your 
project approved if you have a partner from the UK, as they are not very active in EU 
projects!) 
- To keep the programme supporting long term international volunteering of people aged 
50+ 
- To create similar possibilities of long term international volunteering also for people between 
30 and 50 (especially for unemployed people!) 
- Programmes helping people change career 

 
Conclusion: spreading knowledge about EU programmes is important, people normally don’t 
know about these possibilities; we have to show what is possible. 
 


